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Anti-Bullying Policy (Enhanced)

Updated: November 2025

Review Date: November 2025

Version 1: September 2025

Commitment to Equality and Legislation

At Lavendon School, we believe in the fundamental right of every individual to be treated with respect,
kindness, and dignity. Our policy is underpinned by statutory duties, including:

« Education and Inspections Act 2006: Duty to ensure measures are in place to encourage good
behaviour and prevent bullying.

¢« Equality Act 2010: Duty to eliminate discrimination, harassment, and victimisation, and to advance
equality of opportunity for all protected characteristics.

o Keeping Children Safe in Education (KCSIE): Safeguarding responsibilities to protect pupils from
harm, including bullying.

o Preventing and Tackling Bullying (DfE Guidance): Ensuring consistent, effective practice across the
school community.

Rights of the School Community

Everyone within our school community has the right to:

e Be treated with respect and kindness.

e Berecognised and valued as an individual.

e Feelsafe atalltimes.

e Learn, express views, and explore personal identity without fear.
¢ Receive support when needed.

Definition of Bullying

Bullying involves deliberate and repeated aggression intended to harm another person. It can manifestin
various forms:

« Emotional: Excluding others, tormenting, or threatening behaviour.

e Physical: Hitting, kicking, or using physical violence.

e Racist: Racial taunts, graffiti, or gestures.

e Sexual: Unwanted contact or sexually inappropriate comments.

¢ Verbal: Name-calling, rumours, teasing, or sarcasm.

e Cyberbullying: Online abuse, text threats, or misuse of technology.

o Diversity-Related: Bullying based on race, religion, culture, disabilities, sexual orientation, or health
conditions.
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Aims and Objectives

We aim to:

e Develop a shared understanding of bullying among staff, pupils, and parents.

e Ensure consistent application of the anti-bullying policy.

e Provide interventions for both victims and perpetrators to promote behaviour change.
e Uphold statutory duties under the Equality Act and safeguarding legislation.

¢ Monitor and review the policy annually to ensure effectiveness.

Staff Responsibilities

o All staff receive regular training on recognising, recording, and tackling bullying, including
cyberbullying and diversity-related bullying.

e Teachers record incidents, provide support to victims, and apply appropriate consequences for
perpetrators.

e Persistent cases involve parental engagement and, where necessary, external agency support.

Parent Involvement

e Parents are encouraged to report concerns promptly.
o Clearescalation routes exist: class teacher > headteacher > chair of governors.
e Parents are informed of serious incidents and outcomes.

Procedures

e Allincidents are reported, recorded, and investigated promptly.
e Serious cases are documented and shared with parents.
o Governors receive regular reports on bullying incidents and outcomes.

Outcomes
e Mediation or separate meetings between parties.

e Strategies implemented to prevent recurrence.
¢ Inserious cases, temporary exclusion may be applied.

Prevention Strategies

We prevent bullying through:

e Delivering PSHE, safeguarding, and RSE curriculum content.
¢ Upholding school and classroom codes of conduct.
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e Promoting the school’s aims and values.

e Modelling positive behaviour by all adults.

¢ Assemblies and discussions reinforcing tolerance, kindness, and respect.

¢ Cyberbullying protocols: Guidance on safe online behaviour, monitoring, and reporting misuse of

technology.

Monitoring and Review

¢ Policy effectiveness is reviewed annually by the headteacher.
¢ Incident data is analysed to identify trends and inform practice.
o Feedback from pupils, parents, and staff informs improvements.
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